
A Complete HCM solution for small to large sized organizations

iiHCMHCMiHCM

Ÿ Modular HR software with 
choice of package/features that suits your organization

Ÿ Ideal for any size of Employers, 
ranging from small to large sized organizations

Ÿ Set up and implementations within shortest duration
Upload master data, Configure business rules and payroll runs.

Ÿ Free account Set up and technical support
Included within Subscription



iHCM - A flagship HCM product suite from ebaConnect  which integrates  and automates the entire HR  workforce management 
into a One stop business information platform. 
Ÿ Manages  every  single  HR process of the organization

Ÿ A media to connect, communicate and collaborate all stakeholders of an organization
Ÿ Helps to manage mission critical operations with perfect synchronization and incredible ease.

ORGANIZATION MANAGEMENT
It enables to structure the organization with key master data to 
manage HR processes

Ÿ Business units with multiple hierarchy level like Department / 
Section / Unit

Ÿ Positions with Functional Roles and Responsibilities, under 
Business Units

Ÿ Grade Structure 
Ÿ Cost Centers mapped to Business Units

EMPLOYEE PROFILE MANAGEMENT

Maintain all employee data and documents into a secure and single 
repository with time delimiters. It enables to view the status of an 
employee data for selected period

Ÿ Asset Assignments

Ÿ 360 Degree view of Employee Profile
Ÿ Employee Organizational Life Cycle Information

Ÿ Documents Submitted and Validity Tracking

TIME & LEAVE MANAGEMENT
Ÿ Configuration of Leaves types with relevant conditions, 

maximum quota and periodic accruals
Ÿ Maintain Company Calendar and Holiday list
Ÿ Time management allows to define organization working 

hours for different employee groups or grades by 

Ÿ Overtime hours Rules

Ÿ Shifts and Shift Pattern
Ÿ Exemptions and Permission hours

PERSONAL ACTIONS
Managing the Employee’s Journey in an organization 
from Recruit to Retire services, performed by actions & 
sub actions on employee records

Ÿ End of Service with Full and Final(F&F) Settlement

Ÿ Hiring
Ÿ Promotion
Ÿ Transfer
Ÿ Confirmation / Extension of Probation
Ÿ Change in Salary / Increment of Salary

EMPLOYEE SELF SERVICE

Ÿ Submission of Change request for Personal 
Information

Ÿ To Regularize missing Clock In/Out 
Ÿ Applying of Leave or Over Time

Ÿ Document /Certificate request

Ÿ View & Download Pay Slip / Pay Summary

Ÿ Resignation submission provision

Ÿ Applying of Advance  or Loan and Reimbursement 
Claims

Empower Employees to manage and collaborate for 
their HR records and tasks

Lite

PAYROLL MANAGEMENT
Processing the payroll with very simple intuitive steps and the 
payroll engine allows to simulate payroll run before actual run

Ÿ Pay components can be fixed or formula driven basis and it 
allows pro rata based calculations

Ÿ Payroll run in multiple cycles for a month / pay period

Ÿ Country specific tax component calculations enabled
Ÿ Multiple simulation and download options available

Ÿ Payroll process can be run for selected employee (s)/ 
department / location

Ÿ Payroll reversal allowed if pay slip is not yet generated

iHCM



APPRAISAL & PERFORMANCE

Increase engagement and promote collaboration using goal-
sharing within the organization

Ÿ Set up individual Goals
Ÿ Set up  Goals to Job or Grade with weightage

Ÿ Manager Rating and Feedback for growth

Ÿ Recommendations converts as Actions 
( Promotion and/or Increment)

Ÿ Capture Self Rating and Comments

Ÿ Workflow enabled

Ÿ Flexible to define multiple evaluation period 
(Quarterly/Half Yearly / Annual)

RECRUITMENT

Streamlines and simplifies the hiring process for HR and recruiters, 
candidates and line managers 

Ÿ Assignment of interview panels and notify interviewers & 
automatically update their calendars

Ÿ Offer Acceptance and Transition into employee records

Ÿ Transition of candidates in different stages in Kanban view

Ÿ Generate Offer letter with predefined template and mailing it to 
the respective candidates

Ÿ Listing Candidates profiles under each Job Positions

Ÿ Transactional life cycle and activities logged in Time line

Ÿ Screening the profile and scheduling Interviews

 COMPENSATION MANAGEMENT

Manage Comprehensive, Secure and Accurate Compensation 
Process

Ÿ Design scales for geographical differences
Ÿ Generate budgets

Ÿ Manage an unlimited number of grades and scales

Ÿ Electronically route salary changes, allowing edits

Ÿ Track any type of pay

Ÿ Create total compensation reports

Ÿ View snapshots of salary changes, relationships, and 
over/under budget amounts

Ÿ View actual benefit costs

Optional Modules

All-In-One HR Platform

Transparent & 
Affordable Pricing

Fully Configurable,
Customizable & Ready To Go

Easy User Adoption

Unparalleled Premium
 Support

On-Premise & On-Cloud
(Private & Public)

Highly Secure
& Scalable



Ÿ Enable user friendly HR work flows

Ÿ A business-friendly and intuitive, user-friendly interface 
Ÿ Dashboards 

Ÿ Email integration (receive HR related tasks and notifications)
Ÿ Role based access for each team member and Security

Advantages


